Case Number: 1300990/2017

EMPLOYMENT TRIBUNALS

Claimant: Miss S A Holdham

Respondent: Evans and Lewis Limited

EMPLOYMENT JUDGE GASKELL

JUDGMENT
Employment Tribunals Rules of Procedure 2013
Rule 21

No Response has been presented within the requisite time limit, and on the basis of the available
information before the Employment Judge:

The judgment of the tribunal is:

1.
2.

3

The claimant was unfairly dismissed;

The claim for breach of contract in respect of notice pay is upheld and | award the
claimant damages in a sum to be determined by the tribunal

By 4pm on 9 June 2017, the claimant shall set out in writing, to the tribunal and to the
respondent, full details of the remedy she is seeking; including a calculation of
compensation claimed.

If the respondent wishes to make any submissions on the question of remedy, these shall
be set out in writing to the tribunal and to the claimant by 4pm on 23 June 2017.

The hearing listed for 29/30 June 2017 at Stoke on Trent is cancelled.

Upon compliance with Paragraphs 3 & 4 above then an Employment Judge will consider
the question of remedy.

Employment Judge
25 May 2017
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10.1 Judgment — no hearing - rule 60



