Case No:«case_no_year»

EMPLOYMENT TRIBUNALS

Claimant: Mr | Shaw

Her Majesty's Courts And Tribunal Service

JUDGMENT

Employment Tribunals Rules of Procedure 2013 — Rule 21

Respondent:

1. No response having been lodged resisting the case, the claims of unfair dismissal and
outstanding holiday pay succeed and the remedy to which the claimant is entitled will be
determined at a Remedy Hearing on 10 May 2017. The claimant’s entitlement to costs in respect

of fees paid will also be determined at that hearing.

Employment Judge Potter
21 March 2017
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