Case No: 2301404/16

EMPLOYMENT TRIBUNALS

Claimant: Ms J Sieradzinska

Respondent: Restaurant Group (UK) Limited

Heard at: London South On: 01 November 2017
Before: Employment Judge Martin

Representation

Claimant: In person
Respondent: Mr Gill — Counsel
Interpreter: Ms M Parker

JUDGMENT

The unanimous judgment of the Tribunal is that:

1.

The Claimant was not a disabled person pursuant to the definition in s6
Equality Act 2010 and her claim of disability discrimination is dismissed.

The Claimant’'s claims of sex discrimination were presented out of time
and it was not just and equitable to extend time. The Claimant’s claims of
sex discrimination are dismissed.

The Claimant was not dismissed and her claim for constructive unfair
dismissal is dismissed.

The Claimant’s claim for breach of contract is dismissed.

The Claimant’s claim for unauthorised deductions from wages is
dismissed.

Employment Judge Martin

Date: 01 November 2017
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Note

Reasons for the judgment having been given orally at the hearing, written
reasons will not be provided unless a request was made by either party at the
hearing or a written request is presented by either party within 14 days of the
sending of this written record of the decision.
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