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THE EMPLOYMENT TRIBUNALS 

. 
 

          BETWEEN 
 
Claimant        Respondent 
 

 
Ms M Lesniak  AND          Newcastle International School of                  

  English      ( First Respondennt) 
              

         International Education Ltd 
                                               (Second Respondent) 
                      

 JUDGMENT OF THE EMPLOYMENT TRIBUNAL 
 

Employment Tribunals Rules of Procedure 2013 – Rule 21 
 

 
1.   The claimant presented a claim to the Employment Tribunal on 20 July 2017. 
The claim was for unfair dismissal, redundancy pay, notice pay, unpaid holiday pay 
and unlawful deduction from wages 
 
2. Notice of the claim was served on both respondents on 23 August 2017 the 
respondents on 18 August 2017. On 24 August 2017 the Employment Tribunal 
wrote to the respondents indicating that the response was required by 19 
September 2017. No response  has been presented.  
 
3 The claimant has confirmed that her employer was the second respondent 
trading as Newcastle International School of English. 

 
4.   The claim against the first respondent is dismissed and the claim against the 
second respondent succeeds and the remedy to which the claimant is entitled will 
be determined at a Remedy Hearing. 
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5. The preliminary hearing listed on 10 November 2017 is converted to a Remedy 
Hearing. The venue and length of hearing remain the same. 
 
 
 
       

Employment Judge Shepherd 
 

Date:  2 October 2017 
 

      JUDGMENT SENT TO THE PARTIES ON 
 
      10 October 2017 
      AND ENTERED IN THE REGISTER 
 
      G Palmer 
      FOR THE TRIBUNAL OFFICE 
 


