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THE EMPLOYMENT TRIBUNALS 

Claimant                  Respondent 
Mr M Thompson                                                                  GPH Flooring Ltd   
        
                          JUDGMENT OF THE EMPLOYMENT TRIBUNAL 
 
MADE AT: North Shields                        ON: 21st September 2017  
EMPLOYMENT JUDGE GARNON   
 
                          JUDGMENT (Liability only) 

Employment Tribunals Rules of Procedure 2013 – Rule 21 
 

The claims of unfair dismissal, breach of contract, a redundancy payment  and  
unlawful deduction from wages are well founded.  The remedy to which the 
claimant is entitled will be determined at a Remedy Hearing to be listed as 
soon as possible with a time estimate of two hours .The full merits hearing 
listed for 12th December 2017 is cancelled  
 
                                                         REASONS 
 
1. The claimant presented a claim which was sent to the respondent on 22nd August  
2017. A response was due by 19th September 2017 but none was received. I am 
empowered by rule 21 of the Employment Tribunals Rules of Procedure 2013 to 
issue a judgment which may determine liability and/or remedy. 
2. I consider the above judgment appropriate because the claim form gives sufficient 
information to enable me to find the claims proved on a balance of probability but not 
to determine remedy on all claims.    

                                                                                   
                                                                             

Mr T Garnon  
                                                                      SIGNED ON 21st September  2017  
                      SENT TO THE PARTIES ON 
      .....................22/9/17............................. 
      Julie Davies 

      FOR THE TRIBUNAL OFFICE 


