Case Number: 3304486/2018

EMPLOYMENT TRIBUNALS

Claimant Respondent
Mr M Khan v Welcome Break Holdings Ltd
Heard at: Watford On: 5 June 2018

Before: Employment Judge Wyeth
Appearances

For the Claimant: In person
For the Respondent: Ms H Pryce, Solicitor

JUDGMENT

1.  The claimant’s claim, being complaints of detriments for making a protected
disclosure, automatic unfair dismissal for making a protected disclosure,
unfair constructive dismissal and breach of contract, is struck out because
none of the identified complaints have any reasonable prospect of success.

Employment Judge Wyeth
Date: 2 July 2018

Sent to the partieson: .......................

For the Tribunal Office

Note

Reasons for the judgment having been given orally at the hearing, written reasons will not be provided
unless a request was made by either party at the hearing or a written request is presented by either party
within 14 days of the sending of this written record of the decision.



