
 
                  Case No:3330781/2018 

 
 

EMPLOYMENT TRIBUNALS 
 

Claimant: Mrs W Boyle 
 
Respondent: North Norfolk Limited 

JUDGMENT 
Employment Tribunals Rules of Procedure 2013 – Rule 21 

Liability Only  
 

 The following Claimant’s claims are well founded :- 
 

1. The Claimant has been automatically Unfairly Dismissed pursuant to 
Regulatory (7)(1)of the Transfer of Undertakings (Protection of Employment) 
Regulations 2006. 

 
2. The Claimant has been Unfairly dismissed pursuant to the Employment 

Rights Act 1996. 
 
3. The Claimant has been subjected to Direct Discrimination the protected 

characteristics being a disability pursuant to Section 13 of the Equality Act 
2010. 

 
4. Failure to inform and consult pursuant to Regulation of the TUPE regulations 
 
5. The Claimant has suffered an unlawful deduction of wage. 

 
 
6. The Respondent are in breach of contract. 

 
 

_____________________________ 
Employment Judge Postle  

  Date:  10/10/2018 
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      FOR THE TRIBUNAL OFFICE 


