EMPLOYMENT TRIBUNALS
(SCOTLAND)

Case No: 4100265/2018

Mr T Patrick Claimant

East Dunbartonshire Council Respondents

JUDGMENT

The complaint of discrimination or victimisation on the grounds of religion or belief, having
been withdrawn by the claimant, is dismissed under Rule 52 of the Rules contained in

Schedule 1 of the Employment Tribunals (Constitution and Rules of Procedure) Regulations
2013.
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