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JUDGMENT

Upon the Fourth Respondent undertaking that it will not seek to rely on the
statutory defence set out in section 109(4) of the Equality Act 2010;

And upon the Respondent accepting that it will be liable for anything done in the
course of the Claimant’s employment under section 109(1) of the Equality Act
2010:

The claims against the First, Second and Third Respondents are dismissed upon
withdrawal by the Claimant.

The Claimant’s claims continue against the Fourth Respondent only (“the
Respondent”).

Employment Judge Pritchard

Date: 21 March 2019



