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JUDGMENT OF THE EMPLOYMENT TRIBUNAL 30 

 

The Judgment of the Tribunal is that the claimant was unfairly dismissed by the 

respondent.  The respondent shall pay to the claimant a monetary award of One 

Hundred and Twenty Pounds (£120).  The compensation has been reduced to take 

account of (1) the claimant’s contribution to her dismissal in terms of sections 122(2) 35 

and 123(6) of the Employment Rights Act 1996 and (2) the Polkey principle.  There 

is no prescribed element. 
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REASONS 

Full written reasons will follow in due course. 
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Employment Judge:  Ian McFatridge 
Date of Judgment:   03 October 2019 
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