Case No: 1806695/2019

EMPLOYMENT TRIBUNALS

Claimant: Ms J Millward

Respondent: Samuel Smith Old Brewery Tadcaster) Limited

JUDGMENT

Employment Tribunals Rules of Procedure 2013 — Rule 21

1. The claims of unfair dismissal, a discriminatory dismissal (pursuant to Sections 13 and 15 of
the Equality Act 2010) and disability related harassment (pursuant to Section 26 of the Act)
succeed and the remedy to which the claimant is entitled will be determined at a Remedy Hearing.

2. A remedy hearing has been listed at 10:00am on 9 April 2020 at the Sheffield Employment
Tribunal.

Employment Judge Maidment

Date: 6 January 2020
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