Case N0:2503832/2019

EMPLOYMENT TRIBUNALS

Claimant: Mr G Reardon

Respondent: Kyles Legal Practice Ltd

JUDGMENT

Employment Tribunals Rules of Procedure 2013 — Rule 21

The Respondent having failed to present a response and on the information available to the
Employment Judge;

1. The following complaints are well-founded and all succeed:
1.1 Unfair dismissal;
1.2 Breach of contract;
1.3 Unauthorised deduction from wages;
1.4 Failure to give to the claimant a written statement of particulars of employment or of a
change in the particulars;
2. The hearing listed at 10am on 11 March 2020 shall be converted to a Remedy hearing
with a time estimate of 2 hours

Employment Judge Johnson

Date: 7" January 2020
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