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EMPLOYMENT TRIBUNALS 
 

Claimant:   Mr R Jones 
 
 

         Respondent  Fifth Row Technologies 
 
  

         JUDGMENT 
Employment Tribunals Rules of Procedure 2013 – Rule 21 

 
 

 

1.   The claimant has been unfairly dismissed. 
 

2.  The claimant was dismissed in breach of contract in respect of notice pay. 
 

3.  The complaint of disability discrimination succeeds.  
 

5.   The claimant is entitled to a remedy for his successful claim.  The remedy to which the 
claimant is entitled will be determined at a Remedy Hearing on 18 day of February 2022.  A 
notice of hearing is attached.                                                

 

        
 
 

        
 
      Employment Judge Jones 
 
      8 December 2021 

 
 

 


