Case No: 1601415/2019

EMPLOYMENT TRIBUNALS

Claimant: Owain Wynn-Cowell

Respondent: The Valuation Office Agency

JUDGMENT

The complaint of indirect race discrimination is struck out.

REASONS

1. Pursuant to Rule 18 (7) of Schedule 1 to the Employment Tribunals
(Constitution & Rules of Procedure) Regulations 2004, it is ordered that the
complaint of indirect Race discrimination is struck out on the grounds that
the claimant has failed to pay the deposit required by the Order sent on 22
August 2020.

2. The remaining claims proceeding to a Full Merits Hearing are direct race
discrimination, victimisation and ‘whistleblowing’ detriment.

Acting Regional Employment Judge Davies

Date|: 30 September 2020

JUDGMENT SENT TO THE PARTIES ON
6 October 2020

FOR THE TRIBUNAL OFFICE
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