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THE EMPLOYMENT TRIBUNALS 
 

BETWEEN 

 
Claimant                 Respondents 

 
Ms C Wood-Hope                       AND           (1) Salford City Council                        
                                                                                   (2) The Governors of the Friars  
               Primary School 

JUDGMENT OF THE EMPLOYMENT TRIBUNAL 

 
Held at: Manchester (by CVP)                 On:   18 February 2022  
 
Before:  Employment Judge A M Buchanan 
      
Appearances 
 
For the Claimant:             Ms Louise Price of Counsel 
For the Respondents:             Mr Darren Comerford – solicitor 
 

 

JUDGMENT ON PUBLIC PRELIMINARY HEARING 
 
 
It is the Judgment of the Tribunal that: 
  
1. The complaint of direct disability discrimination advanced by the claimant pursuant to 
section 13 of the Equality Act 2010 (“the 2010 Act”) is dismissed on withdrawal by the 
claimant. All other complaints advanced by the claimant will proceed to full hearing.  
 
2. By consent, the claimant was a disabled person for the purposes of section 6 of the 
2010 Act by reason of the impairments of stress reaction, depression and anxiety at all 
material times. 
 
3. All arguments in respect of time limits will be dealt with at the final hearing in this 
matter. 
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              ___________________________________ 
      EMPLOYMENT JUDGE A M BUCHANAN 
 
      JUDGMENT SIGNED BY EMPLOYMENT  
      JUDGE ON 18 February 2022 
      ...................................................................... 
      JUDGMENT SENT TO THE PARTIES ON 

      28 February 2022 

      AND ENTERED IN THE REGISTER 

        

      FOR THE TRIBUNAL  

 

 

Note: Reasons for the judgment having been given orally at the hearing, written reasons will not be provided unless a 

request was made by either party at the hearing, or a written request is presented by either party within 14 days of 

the sending of this written record of the decision. 

Public access to employment tribunal decisions 

Judgements and reasons for the judgments are published, in full, online at www.gov.uk/employment-tribunal-

decisions-shortly after a copy has been sent to the claimant(s) and respondent(s) in a case. 

 


