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JUDGMENT

1. The Claimant’s claims of direct discrimination because of disability contrary
to Sections 13 and 39 of the Equality Act 2010; and that there had been
failures to make reasonable adjustments contrary to Sections 20, 21 and 39
of the Equality Act 2010 are dismissed upon withdrawal by the Claimant.

2. All of the Claimant’s other claims are unaffected by this judgment.

Employment Judge Crosfill

11 October 2022



