Case N0:2500172/2023

EMPLOYMENT TRIBUNALS

Claimant: Mrs D Sharp

Respondent: E.Hoult (Pork Butchers) Limited

JUDGMENT ON LIABILITY

Employment Tribunals Rules of Procedure 2013 — Rule 21

The Judgment of the Employment Tribunal is as follows:

1.
2.
3.

4.

The claimant’s claim for a redundancy payment pursuant to section 163 of the Employment
Rights Act 1996 is well-founded and succeeds.

The claimant’s claim for notice pay is well-founded and succeeds.

The claimant’s claim for accrued and outstanding holiday pay pursuant to Regulation 14 of
the Working Time Regulations 1998 is well-founded and succeeds.

The amount of compensation to be awarded will be decided at the hearing on 5 April 2023.

REASONS

1. The Claimant made an application to the Employment Tribunal on 1 February 2023 claiming a
redundancy payment, notice pay and holiday pay from the respondent. The respondent was
required to file a response by 6 March 2023. By letter dated 3 March 2023 an insolvency
practitioner wrote to the Tribunal on behalf of the respondent stating, “The respondent does not
dispute that Mrs Sharpe is owed monies but is financially unable to pay them.” The claim is not
defended.

2. The above Judgement has been entered on the basis of the information provided by the claimant
on the ET1 form. However, there was insufficient information on the ET1 form to determine the
amount of compensation to be awarded.

Employment Judge Arullendran

Date: 13 March 2023
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