Case Number: 2501119/2022

EMPLOYMENT TRIBUNALS

Claimant: Mr J Hamilton

Respondent: The Council of the City of Newcastle upon Tyne
HELD at Newcastle CFCTC

ON: 3-5 April 2023

BEFORE: Employment Judge Langridge
Members: Mr M Brain
Ms D Newey

REPRESENTATION:

Claimant: Ms L Dawson, Counsel
Respondent: Mr J McHugh, Counsel

JUDGMENT

The claimant was fairly dismissed by the respondent.

The respondent did not breach the claimant’s contract when dismissing him
without notice on the grounds of gross misconduct.

3. The claimant’s discrimination claim under section 15 Equality Act 2010 is not
well-founded and fails.

4.  All claims are dismissed.

Note - Reasons for the judgment having been given orally at the hearing, written
reasons will not be provided unless a request was made by either party at the hearing
or a written request is presented by either party within 14 days of the sending of this
written record of the decision.
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SE Langridge
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