Case No: 3202998/2019

EMPLOYMENT TRIBUNALS

Claimant: Ms V Carson

Respondent: Lead Digital Limited

DEFAULT JUDGMENT

Employment Tribunals Rules of Procedure 2013 — Rule 21

1. The Respondent has failed to enter a response to the Claimant’s claims and Judgment
is issued in her favour in respect of her unfair dismissal, sex discrimination and unlawful
victimisation complaints, and unpaid holiday pay claims pursuant to rule 21 of the
Employment Tribunal Rules of Procedure 2013.

2. The Claims succeed and the remedy to which the Claimant is entitled will be determined
at a Remedy Hearing.

Employment Judge Burgher
Date: 08 December 2020
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