Case Number: 3310991/2022

EMPLOYMENT TRIBUNALS

Claimant: Mr P Emamally

First Respondent: Alexander Mann Solutions Limited

Second Respondent: M & G Corporate Services Ltd

Heard at: Watford ET (in public; by CVP) On: 6 December 2023
Before: Employment Judge L Cowen

Appearances

For the claimant: Mr L Nacif (solicitor)

For the first respondent: Mr S Brochwicz-Lewinski (counsel)

Ms K Kay (representative of the first respondent)

For the second respondent: Mr C Boyle (counsel)

RESERVED JUDGMENT

1. The Employment Judge considers that the claimant’s allegations or arguments
that there is any contravention of the Equality Act 2010 based on the factual
assertion at paragraph 2.2.1 of the List of Issues has no reasonable prospect
of success, and that part of the claimant’s claim only is struck out.

2. The claimant’s claim of breach of contract is dismissed upon withdrawal.

31 December 2023
Employment Judge L Cowen
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