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EMPLOYMENT TRIBUNALS 
 

Claimants: (1) Miss Juliet Udoma (2401924/2024 and 2402103/2024) 
(2) Mrs Maria Udoma (2401925/2024 and 2402102/2024) 

 
Respondent: 
 

(1) LJ Health and Wellbeing Ltd 
(2) Jacksonwell Recruitment Limited 

 
HELD AT: 
 

Liverpool ON: 17 October 2024 
 

BEFORE:  Employment Judge Barker 
 

 

 
REPRESENTATION: 
 
Claimants: 
Respondents: 

 
 
No attendance 
No attendance 

 
 

JUDGMENT 
 

The claimants did not provide any evidence of their unpaid wages or 
redundancy payment claims to the Tribunal when asked and did not attend the 
hearing.   
 
The redundancy payment claim in 2402102/2024 (Mrs Udoma) was struck out 
by Employment Judge Batten on 3 June 2024. 
 
All remaining claims are hereby dismissed against both respondents. 

 

REASONS 

1. These claims are amongst fourteen claims against the respondents, arising out 
of a period in the second half of 2023 and early 2024 when a number of care 
workers worked for the respondents but were either not paid at all, or paid only 
a small amount of wages. They have attempted to obtain payment from the 
respondents and directly from a director, Mr Liam Jackson, but have been 
unsuccessful. Both the first and the second respondent remain active 
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companies according to the Companies House register. They continue to 
refuse to engage with the Tribunal claims and the claimants. 
  

2. The fourteen claims are being heard together in the Tribunal. This judgment 
relates solely to the two claimants who brought claims together by two ET1 
forms sent to the Tribunal. The first ET1 had Miss Udoma as the lead claimant 
and Mrs Udoma as an additional claimant. Both claimants claimed unpaid 
wages (which were unquantified) and a redundancy payment. The second ET1 
had Mrs Udoma as the lead claimant and Miss Udoma as an additional 
claimant. Both claimants again claimed unpaid wages (which were 
unquantified) and a redundancy payment. It may be that these claims have 
been duplicated in error. However, the claimants have provided the Tribunal 
with no evidence as to why or how they are entitled to those claims. Neither 
claimant has more than two years’ service which is needed to be entitled to a 
redundancy payment. 
 

3. Mrs Udoma’s case was brought to the attention of the duty judge Employment 
Judge Batten who struck out her redundancy payment claim on 3 June 2024 as 
Mrs Udoma does not have the two years’ service required to bring such a claim 
and did not respond to a request for more evidence. Had the other three claims 
been brought to the attention of a duty judge, it is likely that all redundancy 
payment claims would have also been struck out for the same reason.  
 

4. There was a case management hearing on 22 July 2024 that the claimants did 
not attend. They received letters from the Tribunal asking them for more 
information by 11 September 2024 and did not respond. They have not 
attended today. They have not shown why, despite having less than two years’ 
service, they are entitled to a redundancy payment. They have also not 
provided any information about the amount of wages they are asking the 
Tribunal to award. Therefore, their claims are struck out against both 
respondents. 
 

      
     _____________________________ 
     Employment Judge Barker 
      
     Date: 17 October 2024 
 
     JUDGMENT SENT TO THE PARTIES ON 

     22 October 2024 
      ..................................................................................... 
      
      ...................................................................................... 

FOR THE TRIBUNAL OFFICE 
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Public access to employment Tribunal  decisions 
Judgments and reasons for the judgments are published, in full, online at www.gov.uk/employment-
Tribunal -decisions shortly after a copy has been sent to the claimant(s) and respondent(s) in a case. 
 

Recording and Transcription 
Please note that if a Tribunal hearing has been recorded you may request a transcript 
of the recording, for which a charge may be payable. If a transcript is produced it will 
not include any oral judgment or reasons given at the hearing. The transcript will not 
be checked, approved or verified by a judge. There is more information in the joint 
Presidential Practice Direction on the Recording and Transcription of Hearings, and 
accompanying Guidance, which can be found here:   
https://www.judiciary.uk/guidance-and-resources/employment-rules-and-legislation-
practice-directions/ 
 

 

https://www.judiciary.uk/guidance-and-resources/employment-rules-and-legislation-practice-directions/
https://www.judiciary.uk/guidance-and-resources/employment-rules-and-legislation-practice-directions/

